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Fall 2017 Instructional Culture Index scores range from 4.4 to 10 across Duval
schools, with an average score of 7.9.

Index Scores by School

Top Quartile
8.8-10

Middle Half
73-87
Bottom Quartile
4.4_7.1
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Index scores also vary widely within most school groups, and all groups have at
least one school in the Duval top quartile.

School Index Scores by Group

Virtual Alternative EE/SS Elementary Middle School High School Turnaround

Top Quartile Schools Middle Half Schools Bottom Quartile Schools
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Three-quarters of Duval schools had Index scores within one point of their Fall
2016 score.

Change in Index Scores

Fall 2016 — Fall 2017

M Loss of two points or more

M Gain of two points or more
M Gain of 1-2 points

Within 1 point

Loss of 1-2 points

Schools that participated in Insight in Fall 2016 and Fall 2017 (@ TNTP eimagine teaching /4



Teachers plan to leave top-quartile schools at half the rate of bottom-quartile
schools.

Teachers planning to leave this year or next year

31%

22%

14%

Bottom Quartile Middle Half Top Quartile
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Teachers planning to leave bottom-quartile schools more often cite dissatisfaction
with school culture, school leadership, and student conduct.

Reasons Teachers Plan to Leave Their Schools

I Personal/professional reasons (not school related)

[7] Other reasons

[ Take a leadership role

M Dissatisfaction with financial compensation
Workload is too great

[ Dissatisfaction with student conduct at my school

M Dissatisfaction with school leadership

M Dissatisfaction with school culture

Bottom Quartile Top Quartile

Among teachers planning to leave this year or next year. “Other reasons” represents the total of 11 reasons, each selected by 6% of @ THTP s, _ /6
teachers or less per group. Total may not sum to 100% due to rounding. rem frochirg



Conversely, the most common reason teachers plan to stay at top-quartile schools
is positive school culture.

Reasons Teachers Plan to Stay at Their Schools

M Ability to have a positive impact on student outcomes
13% 17% Relationships with students and families
Other reasons
M Retirement benefits
M Financial compensation
26% Staff collegiality and collaboration

8% M Inspiring school leadership

M Positive school culture and learning environment

Bottom Quartile Top Quartile

Among teachers planning to leave this year or next year. “Other reasons” represents the total of 10 reasons, each selected 4% of teachers @t@ TNTP : _ /7
or less per group. Total may not sum to 100% due to rounding. L/ eimagine teaching



Two-thirds of teachers leaving bottom-quartile schools say they’'ll continue
teaching, mostly locally.

Plans of Teachers After Leaving Current School

29%

44%

Leave K-12 education, temporarily or permanently
I Take a leadership role

Teach outside of my local area
M Teach in another district or network in my local area
M Teach in a different school in my current district

15%

Bottom Quartile Top Quartile

Among teachers planning to leave this year or next year. Total may not sum to 100% due to rounding. @ TNTP cimagine teaching  / 8



Learning Environment is the domain with the largest gap between bottom-quartile
and top-quartile schools.

Domain Scores by Quartile

Instructional
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Environment Leadership and Feedback Development Progression Peer Culture | Evaluation Operations  Expectations Student

Growth

9.0
88 8.6 64 8.8 64 8.8 8.7 8.7
7.4
7.0 7.0 6.9 7.0
6.6 - 63 6.6
6.0
I I |

M Bottom Quartile Schools M Top Quartile Schools

Average of school level averages. @) THTP reimagine teaching /9



